
 
The Reporting of Injuries, Diseases & Dangerous Occurrences Regulations 
2013  
 
RIDDOR - A Brief Guide for Managers  
 
Certain categories of work related accidents/incidents are required by law to be 
reported to the Health & Safety Executive timeously.  This will be done by the Health 
& Safety Department, so please contact them as soon as possible if you suspect an 
incident is RIDDOR reportable.  
 
Below is a brief list of reportable events. See also the Health & Safety Executive’s 
Health Services information sheet No 1v3 which gives more information and 
examples.  
 
What is a reportable event?  
 
Death, Specified injury, 8 stated categories of work related illness, or over 7 day 
injury to an employee.  
 
Death or major injury to a person not at work.  
 
A Dangerous Occurrence.  
 
Specified Injuries  
The list of ‘specified injuries’ in RIDDOR 2013 includes:  
  

 A fracture, other than to fingers, thumbs and toes;  
 

 Amputation of an arm, hand, finger, thumb, leg, foot or toe;  
 

 Permanent loss of sight or reduction of sight;  
 

 Crush injuries leading to internal organ damage;  
 

 Serious burns (covering more than 10% of the body, or damaging the eyes, 
respiratory system or other vital organs);  

 

 Scalping (separation of skin from the head) which require hospital treatment;  
 

 Unconsciousness caused by head injury or asphyxia;  
 

 Any other injury arising from working in an enclosed space, which leads to 
hypothermia, heat-induced illness or requires resuscitation or admittance to 
hospital for more than 24 hours.  

 
Reportable occupational diseases  
  

 Carpal tunnel syndrome;  
 

 Severe cramp of the hand or forearm;  
 

 Occupational dermatitis;  
 



 Hand-arm vibration syndrome;  
 

 Occupational asthma;  
 

 Tendonitis or tenosynovitis of the hand or forearm;  
 

 Any occupational cancer;  
 

 Any disease attributed to an occupational exposure to a biological agent:  
 
Dangerous Occurrence  
 
Dangerous occurrences are certain, specified ‘near-miss’ events (incidents with the 
potential to cause harm.) Not all such events require reporting. There are 27 
categories of dangerous occurrences that are relevant to most workplaces. For 
example:  

 The collapse, overturning or failure of load-bearing parts of lifts and lifting 
equipment;  

 

 Plant or equipment coming into contact with overhead power lines;  
 

 Explosions or fires causing work to be stopped for more than 24 hours.  
 

The full list of reportable dangerous occurrences is available on HSE’s website, 
however if you require assistance in determination of this please contact our Health 
and Safety Team. 
 
Over seven day injuries (only when they occur at work)  
 

 Over seven day injuries, not counting the day of the accident but including 
weekends and rest-days, which result in an employee being away from work 
or unable to do their normal duties for more than seven days (including non-
working days).  

 
Injuries to non-workers  
 
If the accident occurred at a hospital, the report only needs to be made if the injury is 
a ‘specified injury’ (see above).  
 
You must produce RIDDOR records when asked by the HSE.  
 
What to do when staff report in sick  
 
If a member of staff reports in sick with an injury requiring more than seven days’ 
absence or a (potentially) reportable disease, the manager should confirm with them 
whether their absence is work-related. This excludes, diarrhoea & vomiting, flu and 
exhaustion; or,  
 
If any of the major injuries or diseases listed under RIDDOR is diagnosed on the Fit 
Note, the manager should check with the member of staff whether it is work related 
or not; then  
 



A DATIX entry should be made by the manager and contact made with the 
Health & Safety Department, as per the Incident Management Policy, who will 
report the incident / disease to HSE under RIDDOR.  

N.B. Workplace stress is not reportable because it does not result from a single 
definable accident.  
 

Occupational Health 
  
When a member of staff is being reviewed by Occupational Health and an illness or 
injury is identified which is reportable, the staff member’s manager and the Health & 
Safety Department should be informed.  

 

 

 



 


